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MDQ/M-20 5629
INTERNATIONAL HUMAN RESOURCE
MANAGEMENT
MC-415

Time : Three Hours] [Maximum Marks : 80

Note : There are eight questions in all. Q. No. 1 is compulsory
and consists of six short questions having 4 marks each.
Attempt any four questions out of remaining seven and
each question carries 14 marks.-Attempt five questions
in all.
dy VIB 1°u g A 1'U I[' 1 viuok; g bue 1f;d

I Lg\@%d di g A% Tkr ifuk e 1 fdlgh pkj
|u®mU nift, <A ik;d 1'u 14 vd dk g A dy

@ludmu nift, A

S _
S Compulsory Question (\Vfuok; 1°u)
1. ~Explain the following :

(a). International Human Resource Management

(b) Systems Management School

(c) Farmer-Richman Model of  Comparative

Management
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(d) Organizational Design

(e) Marketing aspect of multinational business operation
(f)  Organizational behaviour.

fukufyf[ir oh 0:4[:k dift,

(v) wvirji'vh; elo TH/u icl/

(c) 1.kyh icl/u Ldy

(D) ryufed 1icl/ dk i1jej&fjpeu eiMy

(n) IxBulRed fMtkbu

(b) cgjk'Vh; 0;kikj Epkyu d foi.fu igy

(1)) IxBulRed 0;oqk A

2. What is International Management ? Also. discuss the
principal reasons for learning “about international
management.
vUrjk"Vh' ic/ D;k g \ bld clj.e vi/xe d fy, e[k
dlj u dift,

R

3. Discuss t ncept of evolution of management thought.

Also diseuss the contributions of behavioural school of

m ement:

/ di- lp-(foplj) d fodkl dh wvo/lj.k dk o.ku
dift, A icl/u d 0;ogiRed Ldy d ;kxnku dk Hih 0.k
dift, “A

4. Define comparative management, its scope and importance

in international business.
ryuited icl/ dk ifjHif'ir dife, rFk vUrj'vh; 0;kiky e
bidk {& rRk eglo crib, A
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5. Differentiate between American and Japanese management
styles and practices. According to your understanding,
which one is better and why ?
vefjdu rRk thikun 1cl/u "kyh rR T5kxk e wlrj Li'V
dift, A viut I>c> d vullj diulk Tollie g vij D;k\

6. What is organizational design in HR ? Also discuss its

various elements.

eluo 1ll/u e IxBuked fMtibu D;k g \ bld foftku
riok dk Hh o.u dift, A

7. What is Trans-national Organisational Behaviour ? Discuss
its importance in International HRM.
vUrji'vh; IxBulRed 0;00k D;k g\ wirjk'vh; efuo Tl
icl/u e bld&&gUo di o.u dift, A

8. Define N@;\ﬁa‘uon ? How does culture affect negotiation ?
Alsc\ uss the points to be kept in mind while cross-

e negotiations.

%Q di ifjHidr dift, A ILNfr ij@iE; di dll iHifor
djring N @H&ILNFr §j@iE; d le; &lu e j[w
felnwvi dk Hit o.lu dift, A
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